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Abstract
This study determined the working condition among employees under night shift in the
chosen hotel in Iioilo City as influenced by related factors such as gender, age, length
of service, department, and position assigned. Research design used in this study was
quantitative employing descriptive method of data analysis. The respondents of this
study were thirty (30) employees of selected hotel in Iloilo City. Frequency count,
percentage, and mean were used as descriptive statistics and the t-test for independent
samples and Analysis of Variance (ANOVA) for two-tailed tests were used as inferential
statistics. The results of the study revealed the following: (1) The employees of the
chosen hotel had desirable working conditions; (2) The personal related factors such as
gender, age, and length of service have no influence in the working condition of the
employees;(3) The department assigned and position of the employees of the chosen
hotel in Iloilo City have no significant differences in their working condition; and (4) The
department should consider factors such as physical and mental health, and time

management.
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